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Dear Reader,

LETTER FROM THE EDITOR

2015 saw a massive rise in student anger and activism at
universities across the country. What this recent tide of
activism illustrated, above all else, is that the university is not
a safe place for students of color.
For most students of color at predominantly White
institutions (PWIs), this has been clear to us for a long time.
Though institutions have attempted to diversify their student
bodies and faculty, their practices tend to reproduce
oppression rather than challenge it. Robert J. Torres argues
that too often at universities:
Diversity is incorporated on the basis of
phenotype rather than on the basis of deep
structural change. The danger of this kind of
visible diversity is that it tends to be diversity…
that most people within dominant Anglo culture
find easy and nonthreatening. It allows covert
and institutional racism to flourish. We can be
seen, but we can’t be heard unless we talk like
the master. (67)

Sara Ahmed argues that “the fact that we notice such
arrivals tells us more about what is already in place than it
does about ‘the who’ that arrives” (1).
George Yancy articulates Ahmed’s epigraph: “It is not
about ‘us’; that is, bodies of color who arrive. Rather, it is
about ‘them’; that is, White bodies, White institutional
norms, White dominated spaces, White ways of being-inthe-world, and White power and hegemony that are
already in place” (3). Rather than simply incorporating
more minorities, we must instead confront the white
supremacist norms and structures of the university.
We must remember what Audre Lorde told us: “The
master’s tools will never dismantle the master’s house”
(259). In recognizing the limitations of the university’s
attempts to diversify by increasing the number of students
of color on campus, we seek to create a space of our own.
We know that the institution is not for us. And so, we seek
to create something that is.
Sincerely,

Rather than confronting structures of oppression directly,
institutions instead opt to throw a few colored folks in the
mix in order to create the illusion of a “multicultural” and
“inclusive” campus.

Baheya Malaty

This kind of tactic is a unique kind of violence directed
towards students of color. We are told that our universities
are excited to welcome us; that we have something special
to offer; that they will celebrate our diverse identities; and
that there are resources and clubs for us. Yet, this so-called
celebration of diversity doesn’t seem to translate into an
environment, which is welcoming and supportive to students
of color. Audre Lorde argues that “advocating the mere
tolerance
of
difference…
is
the
grossest
reformism…Difference must be not merely tolerated, but
seen as a fund of necessary polarities between which our
creativity can spark like a dialectic” (258). Institutions will
continue to fail at fostering healthy, inclusive, and diverse
communities so long as they focus on adding color to their
campuses.
The experiences of marginalization and discrimination that
students of color face at PWIs reflect the white supremacist
and oppressive nature of the university institution.
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Hookup Culture
SALEM TEWELDE ‘18
COLORADO COLLEGE
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Introduction
When you envisioned college, what did it look like? Movies and TV
shows informed much of my knowledge of what college would—or
should—be like. My senior year of high-school I watched and rewatched Gossip Girl and Awkward endlessly, imagining myself in
endless party scenes and making eyes at a cutie across the library, as
it so often happened in these shows. Movies like The Social Network,
Pitch Perfect, and Legally Blond further informed my false images of
parties, love interests, and the occasional afternoon studying. I was
convinced that romance at college would somehow be different than
the private high school I attended, which was also a PWI.
What I didn’t consider as a young woman of color questioning her
sexuality is how my narrative would differ from people like Elle
Woods. My positionality and lived experienced is centered at
identities opposite of those who dominate a college campus like mine:
I am Black, a child of immigrants, a first generation student, a woman
(assumed heterosexual), and of lower to middle class socioeconomic
status. While some of these offer me privileges, I experience life most
viscerally as a Black woman, meaning I am subject to racist and sexist
discrimination which results in a unique combination. As Kimberlé
Crenshaw wrote in “Demarginalizing the Intersection of Race and Sex:
A Black Feminist Critique of Antidiscrimination Doctrine, Feminist
Theory, and Antiracist Politics”, “[Black women] experience
discrimination as Black women – not the sum of race and sex
discrimination, but as Black women” (267). Hookup culture on the
college campus, supposedly a space for sexual exploration and
liberation, is not considerate or inclusive of already marginalized
experiences, such that of Black and Queer people. Considering my
positionality and my attendance at a PWI, I will examine the hookup
culture as it reflects larger societal tensions regarding race, gender,
sexuality, and normative standards of each category.

Hookup Culture
Hookup culture, as defined by Conor Kelly in the Journal of Feminist
Studies in Religion, is “the practice of pursuing sexual activity without
any expectation of a relationship” (27). A hookup then refers to the
sexual activity between the two partners, ranging from kissing to
intercourse. At a small liberal arts college like Colorado College, the
hookup culture replaces the almost non existent relationship scene.
The romantic culture is the hookup culture and this accounts for a
significant part of the social scene. As a small school of about 2,000
students, nightlife is relegated to house parties where the majority of
hookups take place. It begins with dancing and ends either with a
DFMO (dance floor make out) or with the couple leaving together.

Reflections on
Beauty, Race,
Gender, and
Sexuality on College
Campuses

As an observer at a house party, one can immediately see who is able
to participate in this and who is not. There is a normative
underpinning of hookup culture and it determines who is able to
participate in it rather freely. White cisgender heterosexual men and
women (who usually meet other normative beauty standards) are the
groups able to freely participate in hookup culture. Those outside of
these particular groups, namely Black women and Queer people, fall
to de- or hyper-sexualization and fetishization. This results in the
hookup culture being an experience for one type of student, while
Black and Queer bodies fall to the margins.
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The (De)Sexualization and Dehumanization of Colored and Queer Bodies
The exclusion of Black and Queer bodies on a college campus
reflects societal marginalization and stigmatization of Black
and Queer people in society. Black women and Queer people
have traditionally been both fetishized and dehumanized.
This has allowed for Black and Queer people to be subjugated
to the margins where this present aspect of social life –
romance and sexuality – is inaccessible to them. In a study
conducted by Conor Kelly titled, “Sexism in Practice: Feminist
Ethics Evaluating the Hookup Culture”, Kelly found that:
On campuses where they are in the minority,
African American students hooked up less
because there was little interest (from either
whites or blacks) in pursuing sexual activity
with individuals of another race. There is
reason to assume that the hookup culture
operates differently for members of other
racial minorities. (29)

What Kelly reveals is a truth Black students know all too well:
there is little room for them to participate in hookup culture
in the way that they would like to. Stereotypes surrounding
Black people have fueled this inequality. Kimberlé Crenshaw
pointed out that, “Black Women were not presumed to be
chaste” (270). Crenshaw was not stating anything new, but
rather is building on notions created in the “civilizing” of
“savage” men and woman in the colonial era.
Historian Gail Bederman writes, “Savage woman were
aggressive, carried heavy burdens and did all sorts of
‘masculine’ hard labour” (192). The “Savage” woman, i.e.
Black woman, has been both portrayed as unchaste and
unfeminine, relegating their sexuality as separate from their
humanity and vulnerable to manipulation. I have experienced
this projection of being both sexualized and desexualized,
both feminine and masculine, and both human and inhuman.
It affects how I interact with the world and how the world
interacts with me, in the most insidious of ways. On a college
campus, this results in the inability to participate in hookup
culture on my terms, as inclusion in the hookup culture
means being mistreated due to insidious stereotypes.

Photo Courtesy of Agenda-efa.org

Queer students experience marginalization mostly in the
form of fetishization, as they are seen as something to gawk
at. Though there are spaces like BGP (Big Gay Party) and
GayHard Productions (both of which are exclusive to
Colorado College), these spaces meant for Queer students to
engage in sexuality on their own terms are tarnished by
cisheterosexuals who invade the space.
Queer students are unable to express themselves without
concern of ridicule or question of their legitimacy, even in
spaces designated for them. As Riki Wilchins ascertains in “A
Certain Kind of Freedom: Power and the Truth of Bodies”:
We are concerned about gender [and
sexuality] that the words man and woman
have no meaning unless they are preceded
by real. Realness circulated in so many
different contexts because it is very politically
effective. As a form of knowledge, it
empowers some bodies, discourages others,
and teach all to stay within the line. (341)

“I have experienced this projection of being both
sexualized and desexualized, both feminine and
masculine, and both human and inhuman. It affects
how I interact with the world and how the world
interacts with me, in the most insidious of ways.”
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If staying within the lines is participating in
cisheteronormative sexual behavior, Queer
students on college campuses are illegible,
blurring and erasing those lines. Their bodies are
discouraged from engaging in sexual behavior on
their own terms. In an article written by
Occidental College student Chance Ward, they
describe how “queer stigma at Occidental
extends beyond the realm of public affection and
awkward stares…College parties are one of the
many spaces in which queer students cannot
practice the same liberties as their
cisheteronormative peers without fear of
judgment” (1). This fear of judgment is enough to
keep Queer students from any participation in
the hookup culture at all.

“Their bodies are
discouraged from engaging
in sexual activity on their
own terms.”

“How we are treated in
the dark of a house party
is a manifestation of
pervasive fears about
Queer and Black bodies
that have grown more
insidious over time.”
Photo courtesy of Queerlyforward.com

Ultimately, while Queer and Blacks students are unable, or unwilling due to fear, to participate in the hookup
culture, it is important to also recognize the privilege with which the dominant group can participate, for this
reflects the privilege these students hold in other everyday settings. Popular discourse surrounding hookup culture
describes it as, “hooking up is a functional strategy for today’s hard-charging and ambitious young women, allowing
them to have enjoyable sex lives while focusing most of their energy on academic and professional goals” (Taylor 1).
The assumptions being made are that this “ambitious young woman” is white, cisheterosexual, and meets some
normative beauty standards and her engagement in hookup culture is strategic (i.e. on her terms). The trouble Black
women and Queer people face in hookup culture is a reflection of our lack of privileges in spaces on college
campuses and the world. How we are treated in the dark of a house party is a manifestation of pervasive fears
about Queer and Black bodies that have grown more insidious over time. We do not navigate these spaces with
ease, but with apprehension. We are constantly aware of our bodies and our actions in those spaces; of the eyes
that may be watching and waiting for us to do something. The cisheterosexual white women and men who can
navigate a party scene without much fear of judgment or exclusion can also navigate the world fairly well without
judgment or exclusion. To those of us on the margins, let us consider if, and how, we would like to be centered in
the hookup culture. While the hookup culture as it exists is not entirely for us, that doesn’t mean it can’t be. If we
are able to shift campus cultures of be welcoming and encouraging of our involvement in the intimate aspects of
campus life, these changes may reverberate to the larger society at hand.
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Tokenism Inc.

Everyone needs a minority friend.
Especially you.
A token brown
friend will…
 Twerk on
command

 Make you feel
less uncomfortable
about your
whiteness

 Exempt you
from ever having to
learn about race
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For the price of one real friend, you can
have thousands of tokens.

www.KeepCalmAndTokenOn.com
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A D I F F E R E N T K I N D O F C L I M AT E
R a c i a l Te n s i o n s a t
Predominantly
White Institutions
Photos courtesy of: Star Gonzalez

BY L E X I DAV I S ‘ 1 8
COLORADO COLLEGE

With the beginning of each new school year, more and more
people of color have begun to attend predominantly White
private institutions. While attending these predominantly
White institutions (PWIs), many students not only have to
worry about maintaining good grades, but they must also
worry about the racist climates that they have been placed
in. Many students of color at these PWIs often report
feelings of not identifying with their school and racist and
discriminatory acts by their fellow students at their
institutions (Hurtado et al. 147). One PWI where instances
like this are common is none other than Colorado College. In
2014, 66.3% of all undergraduate students on the campus
were White, 9.0% Hispanic, 8.4% identified as having mixed
ethnicities, 6.4% were international students, 4.6% identified
as Asian, and 2.5% were reported as unknown. On the image
shown, taken from the school’s website, there isn’t even a
listed percentage for the Black and African American
students, the Native American students, or the Native
Hawaiian students (Diversity Dashboard). When adding the
other percentages of ethnicities, I got the total of 97.2,
suggesting that the percentage of the unlisted students was
3.8%. What does it say when a school cannot even provide a
more recent breakdown of their undergraduate class? In this
article, I aim to educate others about why it is important to
include and to be cognizant of intersectionality for the
benefit of minority students and for the benefit of the
institution itself to create a truly inclusive community.

Photos courtesy of: Colorado College

Last semester, many students, faculty, and staff of color at
Colorado College were enraged and hurt to find racist and
derogatory comments made on the anonymous social media
app Yik Yak. Some of the comments called Black students
Negroes, told them to go back to the cotton fields, stated
Black women were “not hot,” and even went as far to call
students n*ggers. These comments sparked outrage and
controversy throughout the campus and the surrounding
community. Being a woman of color at Colorado College and
self-identifying as a Black feminist, I especially took offense to
the comment claiming, “[Black women] matter, they’re just
not hot.” Many students and members of the Colorado
Springs community were (and still are) unaware how hurtful
and damaging these comments were to our so-called diverse
community. In his essay titled “Hegemony” from the Gender,
Race, and Class in Media anthology, James Lull defines
hegemony as “more than social power itself; it is a method
for gaining and maintaining power” (39).
In a world where the hegemonic ideal of beauty (a blondehaired, blue-eyed white woman) is plastered everywhere and
women are still not considered equal to men, how are Black
women supposed to feel when these standards of beauty are
plastered all over the media, and are now being imposed on
their very own campus? To quote Maya Angelou, “If growing
up is painful for the southern Black girl, being aware of her
displacement is the rust on the razor that threatens the
throat” (247). This quote from I Know Why the Caged Bird
Sings, effectively articulates what so many young and
impressionable Black girls and women experience for their
whole lives. For a Black female student to stand in front of
the entire campus and say that she no longer feels beautiful
because of the racist comment is unacceptable. “Black
women are inherently valuable” (Combahee River Collective
249) and should be treated as such.
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This student, amongst others, should not have had to
experience this type of hatred at a place where they are
told they are accepted and included. Though due to the
school’s recruitment of minority students and the inability
to support them, it seems like main focus of the
institution’s diversity plan is to just bring in more students
of different ethnicities to appear more diverse and
accepting. Due to this flawed mindset, racist experiences
are unavoidable and tarnish the experiences of students
of color.
With the administration’s decision to allow a person who
has been so blatantly racist to an entire community to
remain a student on this campus, the school ignores the
needs and concerns of its students of color, which is
common for many PWIs around the country. According to
Stuart Hall in his essay “The Whites of Their Eyes: Racist
Ideologies and the Media” racism is “ubiquitous, and at
the same time, so unconscious” (106).

“…Racist experiences are
unavoidable and tarnish the
experiences of students of
color”
Because racism is so ubiquitous, we can see how it was
easy for these boys to make these comments and how
easy it was for the school allow one of them to return to
campus. The student who made such harmful comments
should not have been allowed to appeal his suspension,
nor should he have tried to in the first place, and the
school should not have allowed him to return. By allowing
this student to return, the school disregards an entire
community deeply hurt by his actions. This student’s
comment hurt a small but important community of
Colorado College’s campus.
The entire event was very stressful and triggering for
many students, and for this man to be allowed back on
campus not long after these events is astonishing. By
ignoring the needs and concerns of the students of color,
the administration is furthering the various types of racist
oppression we students face inside and outside of
academic settings.

In a study conducted by J. Derek Lopez about race related
stress and social tensions among Hispanic and Latinx
students at PWIs, many students reported feeling
stressed because they were constantly being
discriminated against. Students also reported feeling
stressed from being treated rudely by the White students
and staff because of their ethnicity (Lopez 357).

To deal with their stressful and negative feelings caused by their
surrounding environment, many of these students began to rely
on each other to help relieve the stress caused by the racial
tensions (Lopez 361). Students on Colorado College’s campus
are lucky not only to have each other, but to also have a student
center devoted to intersectional experiences and inclusion on
campus called the Butler Center, which aims to support and
empower marginalized students. After the racist and hurtful
comments were made, the administration sent out an email
signed by various faculty and staff as a sign of support for the
students affected. The school also held a campus-wide
assembly, where students were able to voice their concerns and
their reactions to the comments that were made. While it is
great that the school took the initiative to confront the racism
on its campus, a campus-wide talk isn’t enough to fix the
problem or to bring our community back together. A talk isn’t
going to help the students who no longer feel beautiful or help
the new freshman students to feel welcome on the campus. A
talk also isn’t that effective for the White students who feel that
they have no part in the events because they didn’t make the
comments themselves or to the students who are subtly racist
and don’t care about the students of color on their campus.

In order for the talk to have been successful, the school would
have needed a better understanding of how oppression is
intersectional, and how the “focus on the most privileged group
of members marginalizes those who are multiply-burdened”
(Crenshaw 264). If the school were able to develop an
intersectional framework to handle racist events, it would not
only be of a great benefit to the students of color, but also to
the institution itself. In her book Black Feminist Thought, Patricia
Hill Collins states that we “become empowered when we
understand use those dimensions of our individual group, and
disciplinary ways of knowing that foster our humanity as fully
human subjects” (276). If the school is able to understand and
apply this theoretical framework, then it can better support the
minority students on its campus by providing them with the
empowerment that is stripped away from us through these
events. By empowering the students of color, we will be able to
“flow back and fourth freely through all [our] different selves,
without the restriction of externally imposed definition” (Lorde
276). Without these restrictions placed on us, we will be able to
grow and become a successful and diverse community.

“A talk isn’t going to help
the students who no longer
feel beautiful or help the
new freshman students to
feel welcome on the
campus.”
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With Colorado College being predominantly White, it is not
hard to imagine that the few students of color on campus
feel uncomfortable, especially with the recent racist
comments that have been made by the White students.
When these racist comments are made, many people
including faculty, staff, other students, and the outside
communities do not fully understand how much of a
negative social and academic impact these comments can
have on the people of color. In a study done by Sylvia
Hurtado et al. in 1996, students who had experiences with
racism and discrimination on their campuses ended up
feeling less of an attachment to their respective schools
(147).
To further prove that this study applied to other
predominantly White institutions besides the one focused
on in the study, I went around Colorado College’s campus,
and asked a variety of students about how attached they
felt to the school. I made sure to ask students of various
ethnic backgrounds (including White students) to make
sure that I could understand and be cognizant of the
feelings of different communities. I asked the students to
rate their attachment to this institution (Colorado College)
on a scale of one to ten; one being little to no attachment
to the institution, and ten being feeling very attached to
the institution. Most students of color at Colorado College
reported feeling not very attached to the campus, rating
their attachment between one and four, and felt even less
attached after the Yik Yak comments were made. Some
White students did not feel very much attachment to the
campus in general, rating their attachment from one to
five, but most White students feel pretty attached to
Colorado College, rating their feelings at six and above.

Even though the study done by Hurtado et al. was published
almost twenty years ago, these issues are still relevant on
many college campuses today, and are often left ignored.

“When these racist comments
are made, many … do not fully
understand how much of a
negative social and academic
impact these comments can
have on the people of color.”
Not only are students of color forced to deal with these
discriminatory acts, but they also often do not have support
from their institutions. As Audre Lorde states in her speech
The Master’s Tools will Never Dismantle the Master’s House,
“community must not mean a shedding of our differences,
nor the pathetic pretense that these differences do not exist”
(259). We must come together as a community to
acknowledge our differences. We cannot ignore our
differences and struggles. Doing so will let racism permeate
at not only college campuses, but in spaces beyond it.
Predominantly White institutions must also educate
themselves, from the president to the students, about the
intersectionality of oppression to better support all their
students. We must all come together, differences and
similarities alike, and make a stand to eliminate racism, hate
speech, and all other forms of oppression on our campus and
all predominantly White institutions around the country.

Sketch courtesy of: Star Gonzalez
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“If I didn’t
define myself
for myself, I
would be
crunched into
other people’s
fantasies for
me and eaten
alive.”
-Audre Lorde
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Hosts Salem Tewelde and Baheya Malaty hash out queer
politics, white supremacy, and Brown feelings.

The PWIssue | Q&A with Trina Reynolds-Tyler
What does it mean to be a woman of color at an institution of
higher education? From the many female scholars, students, and
administrators of color who have articulated their experiences of
gender and race, we know that the experience of women of color
at institutions of higher education is too often characterized by
feelings of marginalization, tokenization, and silencing. Issues of
power and hegemony are central to the experience of women of
color in higher education (Molina 12). Kristine Molina argues that
for women of color:
It is not simply about being silenced, about being
the only woman of color in a classroom, but
about who is privileged within certain spaces —
who is entitled to speak — to make her voice
heard. It is not women of color who are at the
forefront of class discussions, in decision-making
processes, or in discourses that center around
them. (12)

Thus, in the context of a PWI, hegemony operates as a means of
silencing and exclusion. Though women of color may be at the
discussion table, they are not allowed to speak on their own terms.
Molina points out that “when women of color are encouraged to
speak it is usually about their differences, resulting in a tokenism
that leaves them feeling more marginalized” (12).
Practices of diversity which focus on bringing more women of color
to institutions of higher education often reproduce marginalization,
tokenization, and discrimination. Though tokenism may appear to
operate as a way to include and hear the voices of women of color,
this is not the case in reality. Audre Lorde articulates that:
The tokenism that is sometimes extended to us
[women of color] is not an invitation to join power:
our racial ‘otherness’ is a visible reality that makes
it quite clear. For white women there is a wider
range of pretended choices and rewards for
identifying with patriarchal power and its tools.
(118–119)

When considering the experiences of women of color on a college
campus, it is critical to understand the complex ways in which
women of color are disadvantaged by both their racial and gender
identities. But, as Kimberle Crenshaw argues, the oppression of
women of color is “not the sum of race and sex discrimination”
(267). It is a complex interplay of the forces of sexism and racism; it
is a messy entanglement located at the nexus of white supremacy
and patriarchy; and it is an experience that is almost always made
to be unintelligible in the context of a PWI.
Nearly a year after graduation, Trina Reynolds-Tyler (Colorado
College Class of 2015) articulates the “unintelligible” experience of
being a queer Black woman at a PWI. Through her interview, we
can see the ways in which her four years at a PWI informs her
activism and feminism today. And from that, we learn of the
tremendous potential of using our experiences as students of color
to create liberatory frameworks and practices.

Q&A with
Trina Reynolds-Tyler

Photo Courtesy of: Trina Reynolds-Tyler

Q: Why did you choose to attend Colorado College?
A: I chose Colorado College because of the Block Plan
and because of my initial visit. Everyone seemed really
kind and involved. I was only looking at small liberal
arts colleges because I knew that I enjoyed small class
sizes.

Q: What were your expectations of Colorado College?
How did these differ over time?
A: I expected people to be kind and open minded. I was
honestly under the illusion that I would be safe as a
Black queer woman because everyone seemed to be
engaged in social justice work. I eventually realized
(actually the first day we had orientation) that I was
going to encounter racism on a daily basis. Things like "I
like your bug ghetto black booty", "Stop calling me
sassy, you're making me feel like a big Black Woman",
or a student wearing the confederate flag on his shorts
in the fitness room without repercussions are just a few
incidents that I encountered. Many times I encountered
them alone because I don't believe that the
administration knows how to deal with it yet; so
instead they wait for those moments to pass and hope
that we get past it too.
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Q: What do you know now that you
wish you had known in College? I.E.
What advice would you give students
at PWIs?
A: My advice would be to ask for help
even when you don't think that you
need help. Sometimes when you talk
to folks (especially faculty/staff of
color/black) it can remind you of
home. I know for sure there are at
least five folks at Colorado College that
I still reach out to this day! Take time
to remind yourself of home and to love
yourself
and
your
culture
unapologetically. Make sure not to
marginalize other marginalized voices
on campus. We are in this together.
Lastly, don't forget to laugh and TURN
THE FUCK UP when you have to. Folks
are going to judge you regardless. We
should speak and be afraid rather than
not speak at all and still be afraid.
**Audre Lorde Taught Me**

“Take time to remind
yourself of home and
to love yourself and
your culture
unapologetically.”
Q: Almost a year past graduation,
what are your reflections on having
attended a PWI?

A: GIRLLLLL, Can't have testimony
without a test. I have so much to say
about this so I will keep it brief and
concise. I feel extremely blessed to
have met some of the dope ass white
people who are not afraid to check
their privilege as we learn together.
(Shout out to Melissa S.) I also feel like
that experience was important for my
growth into my identity. You never
really know how passionate you are
about your culture until someone to
dismiss, fetishize, and demean it with a
smile on their face.

Q: What are your opinions on the
increase of activism across
campuses?
A: I think that activism needs to
increase period. We are going to
rock the boat sometimes and we
may second guess ourselves and
our actions. People may say that
we are doing too much or it's not
that serious, but I guarantee you
that that’s the same thing they
told the Chicano Students in
California. That's what they were
telling young people in Arizona
who were fighting to learn their
culture. Many students are tired
of asking. There is no way that we
should be treated like second class
students. We belong at these
institutions and if someone has
something to say about us
demanding inclusivity and EQUITY
they can sit the fuck down.

Q: This past semester, you may
have seen a number of issues
arise at Colorado College
including the damage done by a
stonewall
screening
and
comments made on Yik Yak. As
an alumni of color, what were
your
reactions
to
these
controversies?
A: I haven't been extremely
informed on the things happening
on campus. I've heard a couple
things through the grapevine and I
have no comment on whether or
not the students should have been
expelled. I have a problem with
the fact that people care more
about the people getting expelled
than the students of color who
were
being
attacked
(YES
ATTACKED). It seems like lots of
folks don't have anything to say
about
racism
until
the
repercussions of it affects them.
Y'all better swerve with all that
nonsense. Get it together CC.
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Q: How were you first introduced to
(academic) feminism? (i.e. what was
you first experience with academic
feminism?
A: My first experience with academic
feminism was through a women and
leadership program at Brown
University during the summer after
my junior year in high school.

Photo Courtesy of: Trina Reynolds-Tyler

Favorite quote that always
reminds Trina to speak
what’s in her heart:

“I have come to believe
over and over again that
what is most important to
me must be spoken, made
verbal and shared, even at
the risk of having it bruised
or misunderstood.”
- Audre Lorde

The PWIssue | Q&A with Trina Reynolds-Tyler
Q: How are you continuing to expand your
feminism?
A: I am currently the Communications CoChair for the Black Youth Project 100
Chicago Chapter. We use a black queer
feminist lens in our organizing and activism.
Aside from direct actions we do political
education in our chapter. Political education
means that we read and learn together.
Everyone doesn't have a college degree or
even a high school diploma. There is a range
of education in our org--whether from life
experience or academic institutions. I am
expanding my feminism through this lived
experience of Chicago and the Black
LGBTQIA community fighting for justice for
our people

Photo Courtesy of: Trina Reynolds-Tyler

The experience of students of color at PWIs is often described as a sort of alternate reality experience. We attend the
institution, but we know that the institution is not for us. As we participate in the life of our campus through party
culture, classes, extracurricular organizations, and intramural sports, we often have the odd sense that we are not really
there. Sometimes it feels as if we are standing on the outside, looking in and watching white students as they “do
college.” As we watch them, we know that what they do is what constitutes the “real college experience,” something
which we, as students of color, will never fully have access to.

What follows from this is that students of color often wonder what our lives will look like after graduation. What will life
be like without microaggressions from professors? Will we find a place in Brown and Black communities? How will our
experiences at PWIs inform what we do with our lives?
It comes as no surprise that like Trina, many students of color who attend PWIs go on to become involved in social justice
work which is related to their racial and gender identities. bell hooks argues that “personal testimony, personal
experience, is such fertile ground for the production of liberatory feminist theory because it usually forms the base of our
theory making” (12). Thus, utilizing our own personal narratives as students of color at PWIs has tremendous potential to
create liberatory feminist theory. As we learn to understand our experiences within the contexts of white supremacy,
capitalism, and patriarchy, they can become rich foundations for the production of feminist theory. hooks expresses
gratitude for the people who:
courageously expose wounds to give us their experience to teach and guide, as a means to chart new
theoretical journeys. Their work is liberatory. It not only enables us to remember and recover ourselves, it
charges and challenges us to renew our commitment to an active, inclusive feminist struggle. (13)

Trina’s work with the Black Youth Project 100 exemplifies hook’s idea of the liberating power of developing theory from
personal experience. Trina’s experience as a queer Black woman at a PWI, and all of the microaggressions that came with
it, informs a great deal of the work she does today. Thus Trina’s journey from a PWI to the Black Youth Project 100
illustrates the power and importance of incorporating our lived experiences into our theory and practice.
As we continue our journeys in PWIs and beyond, it is critical that we recognize the power of our personal experiences.
Though I in no way wish to glorify the experience of being a student of color at a PWI, we must remember that these
experiences will enable us to create liberatory feminist theory and practice for us and our people. Our experiences can
form the bases for creating radical change.
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Tired of
Discrimination?

Introduce
yourself to
the world of
activism!
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ACTIVISTS WORKSHOP
M o n d a y s 5 - 7 p . m .
C o r n e r s t o n e 3 0 2

Learn about …
MAKING
WHITENESS
VISIBLE
And …
BLACK
WOMEN
MATTER

Be an
activist
tomorrow
by starting
today.

And so much more!
For more information visit www.InTheNameOfNoInstitution.com

The PWIssue | The Dangers of Microaggressions

The Dangers of Microaggressions: Personal Narratives of Navigating
White Spaces
By Salem Tewlede and Lexi Davis

Being a person of color at a predominantly White
institution is taxing on our physical, mental, and
emotional health, especially when microaggressions
and macro aggressions are prevalent in many spaces
and appear in many forms. As two Black Queer and
questioning female students at a PWI, we have
experienced micro and macro aggressions almost
daily on the basis of our race, class, gender,
sexuality, etc. In an article written by Teresa
Wantanabe and Jason Song in the New York Times,
popular discourse surrounding microaggressions
concern whether or not “the microaggression
movement chills free speech, increases conflict and
perpetuates an aggrieved sense of victimhood” (2).
While popular discourse is concerned with free
speech, conflict and victimhood, students like
ourselves are living these conflicts with concern for
how safely we can navigate spaces with minimal
damage to ourselves. This article of our personal
narratives, and in conversation with one another to
recount some of the events we have experienced as
women of color at our PWI and to give insight into
how we begin to alleviate the harm done by
microaggressions.

Photos courtesy of: Salem Tewelde

“Being a Queer person of color at a PWI
gets really exhausting when every student
sees you as an unpaid teacher to them for
every facet of your life. When you add
being nonbinary to the equation it’s like
setting yourself up to being a freakshow
where you become the person that has to
educate everyone on Black & Trans 101s.
It’s frustrating and tiring when people and
staff expect you to do this every day every
hour.”
- D [They, Them, Theirs]

Photo courtesy of: Lexi Davis
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From the Perspective of
Lexi
Colorado College Sophomore
Major: Feminist and Gender Studies
Minor: Undecided
As someone who went to elementary and
middle school at a predominantly White
private school, I stepped on this campus
thinking that I would be able to handle the
overwhelming sea of White people. Of
course I was very wrong. As soon as the
Bridge Program (a program designed to help
minority students prepare for the Block
Plan) was over, and the rest of the freshman
class arrived on campus, I began to realize
that I wasn’t aptly prepared to learn how to
navigate a predominantly White space. The
first microaggression that I explicitly
remember happened during my third block. I
was in Gender Inequality, a class that
focused the intersectionality of race, sexual
orientation, class and gender. In this class,
there were only two other students of color.
I was the only Black student. Anytime the issue of race would come up in class, I was expected to
comment and provide input for all Black women in the world. Not only did the White students expect
me to contribute an opinion for all Black women, but the professor, who was also a woman of color, did
as well. During the same block, four White students asked me if the word turnt was a “typically African
American word” and also asked why do we use it if “it’s such a disgusting word”. I was so shocked and
hurt to the point where I did not know how to respond. To this day, I still loathe myself for not standing
up for my race (and feeling as though I had to do so). Fast forward to my sixth block Spanish class,
where a White girl asked me if Black people washed their hair everyday. Once again, I froze because I
couldn’t believe that someone had asked me such a rude question. This seemingly harmless question
brought up for me a history of attempting to appreciate my Black hair when society told me that it was
ugly. Hoping to no longer experience any racist micro and macro aggressions, I started my seventh
block. My professor that block was a man of color who was particularly racist towards Africans and Black
students, and often made derogatory comments and when confronted about such comments often
laughed it off or placed the blame elsewhere. As I considered these incidents and why they may have
happened, I realized that we cannot ignore the role that mass media plays when it comes to
microaggressions and stereotypes. Mass media is “not only a powerful source of ideas about race. [It is]
also, one place where these ideas are articulated, worked on, transformed, and elaborated” (Hall 105).
Due to the prominent role media plays in how our society is framed and informing its members, it
should only be expected that microaggressions make their way into everyday life. After hearing
comments like these constantly on a daily basis, I was ready to transfer out of Colorado College. After
spending many nights crying myself to sleep and causing my mother hours and hours of stress, I made
the decision to stay. I reconnected with other students of color on campus, joined clubs, and started
seeing a therapist to help work through my problems and thoughts. I made the choice to not let the
racism on this campus bring me down, I was able to finish my freshman year on a high note. Currently I
am a sophomore. Not much has changed for the school, except the fact that some of the White students
got a lot more aggressive and vocal about how they felt about the students of color on campus. It’s been
pretty tiring trying to be an activist against racism and also trying to get good grades, but I’ve been able
to stay strong thanks to my supportive family and friends.

SPRING 16 | The PWIssue 16

The PWIssue | The Dangers of Microaggressions
Photo courtesy of: Salem Tewelde

From the Perspective of Salem
Colorado College Sophomore
Major: Political Science/ International Affairs
Minor: Feminist and Gender Studies
Is anyone ever truly prepared, as a student of color, to not just navigate a predominantly white space, but live
in it?I have yet to meet a student of color on this campus who at one point or another has not wanted to
transfer from Colorado College. In high school when I attended a private school that had a the same (lack of)
socioeconomic and racial diversity of Colorado College, I was able to go home and retreat to my Ethiopian
household. My household was a safe haven where my body was not in constant attention of itself; aware of its
Blackness, it's femaleness, and its Womanhood. It is a different story in college. At a PWI like Colorado College
where the majority of its 2000 students live on campus, there are few spaces where I am not entirely
surrounded by White people. For three semesters I lived in a dorm where I had white roommates and I was
the only person of color on my hall. I found refuge in BSU meetings and the rooms of my close Black friends on
campus, but those spaces were not always available to me. So on days where I experienced microaggressions
(which is almost daily), there were few places where I could go and heal my wounds.
As I have experienced microaggressions more and more, I have come to see them as small acts of violence that
chip away at my mental health. In a study conducted by Daniel Solaranzo in “Critical Race Theory, Racial
Microaggressions, and Campus Racial Climate: The Experiences of African American College Students”
microaggressions occur “in subtle and covert ways (i.e., private conversations)...These innocuous forms of
racist behaviour constitute racial microaggressions” (61).
The insidious and surprising nature of
microaggressions impede my ability to defend myself from them and recover from them. The most hurtful
microaggressions I have faced are those by professors. My FYE, or First Year Experience, professor told me that
I, as a student of color born in Ethiopia, was at a “disadvantage” in relation to my peers and “was clearly not
exposed to the same advantages as my peers due to [my] circumstances.” My professor made assumptions
about my ability considering only my Blackness and through one sentence devalued and limited my capabilities
as a student. His statement still sits with me today as a source of shame and awe. Though I know he is wrong,
and what he may have learned about Black people to have projected that on me, it still makes me question my
intellect and worth. His comments undermined my ability and achievement and this manifests in my selfundermining and constant questioning of my right to be in a college classroom. Thus is the insidious and
damaging effect of microaggressions.
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From Both Perspectives:
Reconciling Action and Inaction
As we experience microaggressions, we are often left in a paradoxical situation unable to act
on our own accord without fear of repercussions and in a way that is not further damaging to
our psyche. This leaves us wondering: how may we act on microaggressions without sacrifice
of our safety, mental, and emotional health? In a study conducted by Sociologists Louwanda
Evans and Wendy Leo Moore in 2015 about microaggressions and micro-resistance in PWIs,
they found that “the ideological and discursive construction” (7) created by White institutions
paint people of color who confront microaggressions as “overly emotional, overly focused on
race, too sensitive, etc” (7), which creates a “no-win situation for people of color attempting to
negotiate white spaces” (9). When choosing to confront someone who has said or done
microaggressive things to us, we feel as though we must keep our calm, or face being further
ostracized by these White institutions. In Mitsuye Yamada’s essay titled “Invisibility is an
Unnatural Disaster: Reflections of an Asian American Woman,” she discusses how she
navigated being a professor of color at a PWI. In her essay, Yamada realizes that by not
resisting the microaggressive comments thrown her way, she “had actually been contributing
to [her] own stereotyping” (254). If we choose to not be confrontational, then we feel as
though we are actively participating in our own marginalization, such as Yamada experienced.
What happens when we choose to be passive for the sake of our own mental health? Rather
than an outward expression of frustration and pain which compromises one’s safety and
undermines “the time consuming and emotionally laborious process of decision making about
how [to] respond” (11). Evans and Moore suggest that by sometimes actively choosing to be
passive and not “outwardly expressing rejection of systems of oppression” (11), you are
indeed actively resisting your marginalization and oppression. To respond and act to may only
cause more damage than the microaggression itself has done.
Feminists like bell hooks and those of the Combahee River Collective have theorized ways in
which damages done by micro- and macroaggressions can be healed through the
acknowledgement of our trauma and working for liberation through our self love. In their
“Black Feminist Statement,” the Combahee River Collective assert that “the only people who
care enough about us to work consistently for our liberation is us. Our politics evolve from a
healthy love for ourselves, our sisters, and our community which allows us to continue our
struggle and work” (249). Our liberation -- be it from the effects of these microaggressions or
larger societal oppressions -- will come from within us and for us, in the name of “healthy
love”. bell hooks builds upon this argument by suggesting that “racial uplift” (135) will come in
the form of “a politics of resistance that can address the psychological trauma we experience,
both in the past and in the present, as we struggle to create self and identity” (135). Simply in
the act of acknowledgement of our trauma, rather than ignoring or acting upon it immediately,
we can begin to do the work that heals the wounds these microaggression have created.
Feelings of inadequacy, worth, and not belonging can be reworked through this politic as
resistance, as self care, and as liberation.
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